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Required Training Policy 

POLICY STATEMENT 

It is the policy of the University of Alaska Fairbanks that all employees are required to 

http://www.uaf.edu/uafhr/onboarding/
http://www.uaf.edu/safety/training/required-training/
http://www.uaf.edu/safety/training/required-training/
http://www.uaf.edu/chancellor/policy/
http://www.uaf.edu/safety/training/required-training/
http://www.uaf.edu/safety/training/required-training/
http://www.uaf.edu/uafhr/training/


 

 

 Mandatory Workplace Bullying Awareness training - required of supervisors within 
the first 10-working days of appointment to supervisory responsibilities. http://www. 
uaf.edu/uafhr/training/ 

 Mandatory FERPA Training - Per BOR Policy P09.04, the University complies with the 
Family Educational Rights and Privacy Act of 1974 and its implementing regulations as 
amended (FERPA). All employees with educational/instructional responsibilities are 
required to complete FERPA training within 30 days of assuming instructional duties 
and annually 
thereafter. http://www.alaska.edu/files/studentservices/ferpa/uaonline.pdf 

 Responsible Conduct in Research Training - 

http://www.alaska.edu/files/studentservices/ferpa/uaonline.pdf
http://www.uaf.edu/chancellor/policy/10.07.001/
http://www.uaf.edu/ori/training-programs/
http://www.uaf.edu/training/


 

 

Non-compliance may result in implementation of the progressive discipline process (i.e., 
verbal warning, written reprimand, notice of intent to take corrective action up to and 
including termination of employment) per BOR Policy P.04.07 and implementing University 
Regulations R04.07. Non-compliance will result in an unsatisfactory performance evaluation of 
the supervisor and/or the non-attending employee, and may result in inability to perform 
required job duties, violation of federal law and risk of injury to person or property. 

EXCEPTIONS 

None. 

PROCEDURES 

Supervisors and employees who need assistance in identifying their required trainings should 
consult with Human Resources, Environmental Health Safety and Risk Management, Office of 
Research Integrity


